a1a1sfilgunn Sndmuns, C.Ht 1ATiln)

Ingns uazlawarzw

?ﬁflnﬂiﬁnﬂﬂ (Educational Background) -

ﬂ‘%tymﬂf‘n mmLﬂmgmamﬁmmmm:msn‘%msﬂ%’wmnmmpﬂﬁ(International Program)

ﬂm:l,ﬁifls}gma@l{ gwmamrﬂu%ﬁwmﬁ’m (Master Degree in Labor Economics and Human Resources

Management, Faculty of Economics, Chulalongkorn University — International Program)

- Professional Growth Liberal Studies (ﬁé’ﬂg@lﬁmLﬁan§mzmamm§mﬁﬂmi) West Chester

University, Pennsylvania, U.S.A.

- 3ea3 :121N#8INYE AMZANYIAEA3 IW1aNapdaLng (Bachelor Degree in Arts, Faculty of

Arts, Silpakorn University)

?G?Iﬂvﬁi (Certificate)

Train-the-Trainer, APM Group

Certified Trainer, Facilitation Skills from Development Dimension International (DDI), Philippines
Principles of Life Coaching, Thailand Coaching Academy (Jimi the Coach), 2014

Life Coaching Practitioner, Thailand Coaching Academy (Jimi the Coach), 2014

Life Coaching Master Practitioner, Thailand Coaching Academy (Jimi the Coach), 2014
Professional Coach Certification Program (PCCP2) 2014, Thailand Coaching Institution
Advanced Hypnotherapy, The Center of Research and Training Subconscious Power

ToP Focused Communication Method, The Technology of Participation (ToP), ICA Australia

msﬁnmqmu?uﬁhaﬂﬁmﬁ (Study Field Trip)

dagng (Hong Kong)

Hongkong Productivity Council

Uszindans136351 3231513% (China)

Research Institute of Tsinghua University in Shenzhen,
Yuehexing Laser Mould (Shenzhen) Co., Ltd.

Guangxhou Political Advisory Council, Guangxhou,

Wanbao Home Electrical Appliance Plant (“National” brand air-conditioner)

1seaun1308n13711971% (Work Experience)

¢

amsdgnswegnsyana U3En aavl a1l Ga $17a (East West Seed Co., Ltd.)

QwgIan13denswensyaaa USEN wadiea (Uszainalne) 910a (SGS (Thailand) Limited)

eR, eR, ER

28U5hIT USEN N3z Ing-sraad 910@ (Thai-Scott Paper Ltd.)
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IngIng (Trainer) :

° L%U’Jmtysl,uﬂ'ﬁw“@uu'l;ju‘%mﬁ:ﬁuﬁu — NA9 (Supervisory and Managerial Skills/Mindset)

lazarzn (Coaching - Life Coach & Supervisor Coach)

o o

Tassmslasgdusauiipziuas NANAINWLAK (Talent) Wavusuaalny Trusuuiunis a.iwm)3

219138 LA (Special Lecturer) :

ATKLLINTZIND AMINYIRBKAN1IA1 Ing (Faculty of Business Administration, Thai-Chamber of
Commerce)

%aﬁgm  MITUSHITUAENIIINATEIANIT (Management and Organization)

A1AILINIIVANTT ARIINYIAYINBAYNITWAT (Faculty of General Management, Rajaphat
Pranakorn University)

WaNgas : MIVIMIINIWEINTWBE, NsWauazAnaysuyaains, inaluladssuna auuuwdgym
NIUIMIINITWeNN TN ussauuITynINIILTAIT (HR Management, Employee Training &

Development, Management Information System, Seminar on HR Management & Management)

#11/5n11 (Consulting Services)

1a3IMIAT LA INLINITINIAT N TINE UM TN TZULUTAINUNTWEIN TN (SME) 96
lop sanaAudLEINg N WL TINA Ny

= a A 1 a s =1 > =1 1 a =]
lawmufisulawmddSygrszniveminesonaluladnouinasyys wazsanavsiaiumalalud
(ne-gilw)
Imamsqmmam‘mm”@umqﬂmﬂﬂuqma'mﬂﬁu"lWﬂﬂLLa:SLﬁﬂmaﬁnﬁ Mﬁ'ﬂgmmiﬁ@umﬁmﬁnm
lulssnugamwnazw § 2551 dalas sondulwduazBidanseiing

Imamsﬁwmﬁhﬂmwwﬁfnmmzd'uQﬁ‘i’@]mmuugimmi 152411 2551 — 2552 Falay

YAINLasLTaalng
Iﬂioﬂ’]iﬁ'@lu’]ﬂ’]iu%ﬂﬂid’]uﬂgwﬁl’]ﬂi&lkbi:rﬁ'ﬂ“ﬂlﬂﬂﬁﬁ%{uqﬂa’miﬂ’]ﬂﬂ{Wﬂ’]ﬂ‘i&l‘L‘U&lﬂg 1510 DRIESSEN
AIRCRAFT INTERIOR SYSTEMS (THAILAND) LTD. ﬁ].a‘hwﬂu

a2 v a a a a v a2 A o a a
Iﬂ?ﬁﬂ'ﬁ'ﬂﬂiﬂlﬂﬂ?ﬂi@l NINIIN ﬂ'ﬁlliﬂ"liLduﬁﬁJ'ﬂ‘ULO%?[?JYIII"\]'NV]ﬂ‘EﬂH"ILWﬂﬂ'iUﬂ?x’iﬂ']'iNﬂ(ﬂ N3NNI

MIAAA UAZNNIUINT (Consultancy Fund : CF) I 2557 alas aunaudasugmmnuialszindlny
las9ns 58 & Kaizen, Tri-Motive Manufacturing Co., Ltd. (Auto Part)

Tasams 58, Bangkok Pacific Steel Co., Ltd.

Tawmssareadianansfiaeu TaslFuwifa Balanced Scorecard uaz Key Performance Indicator
(KPI) njaiusEmlnagaiizna

Imomﬁﬂﬁﬁ:uumsﬂiztﬁuwamsﬂﬁﬂ'ﬁmuIQmjaLﬁuf@qﬂi:mﬁ (Management by Objectives)
1387 DRIESSEN AIRCRAFT INTERIOR SYSTEMS (THAILAND) LTD. %.E"I‘w“%

1A39N17 58 U3HN DRIESSEN AIRCRAFT INTERIOR SYSTEMS (THAILAND) LTD. %.ﬁ”lw‘l%
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= Imomsmﬂﬁﬁﬁﬂ?ﬂms:uumm‘%miwamsﬂﬁﬂ’ﬁa’m (HR and Performance Management Project)
ARSI DIBUBNABNTH VANTIYF

- lasndamnuastImIninensuye uazlasan1s sa/Kaizen WIIRBEIMEIATY DIHIUNRBN T 2.

BTy
a 'Y & A o ~ s a ® A o
- Tmamswwmmwmﬂmgw USHN addla dmaasa wankuawmalsa 31na

- lawms sasSuussiangInaszauidula (SME Strong/Regular Level) 3alasanntiulniuas
Alannsafing

[ o s . »
mvngm5ﬁ7ﬁﬂ1ﬂ'§nyvtsazﬂnaus&lmy?uamm‘ (In-house training)

[

NANTATHHSH
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Powerful Trainer by Coach Puk (Train-the-Trainer)
Effective Coaching and Feedback for Full Performance
Coaching Essentials for Leader

Facilitation Skills for Trainer

Motivation Others

o g P e

¥ Developing People for Optimal Success

Leadership Development

'-:r‘:“ Leadership Mindset for Excellence

Effective Interaction and Communication Skills

NIRIY UazNamvag19ldsz@nTnw (Effective Teamwork)

F AN¥ERINIW (Supervisory Skills)

£ 3839 WEURUNLIMLAZAaNNwo T s AN NN (Job Assignment and Following Up
Technique)

INARANIIREEIUAZNIILTEENIN (Communication and Cooperation Technique)
MINWWIAMUAALTILIN (Positive Attitude)

nwsa’s”ﬂdl,lﬁagusla (Motivation Skills)

Coaching (sawinu) atndlsldanudisa

m’%ww%aug?mil,ﬂuﬁ'mﬁwm (Preparing Yourself to be Effective Supervisor)

£ MIETILAZ WA TS UUNLAE (How to Build and Develop the Effective Mentoring System)

N15U%IIHAaN15U)1UR91% (Performance Management)

£ MIUININANIIUSUGIU (Performance Management)

¥ Setting Performance Expectation

B 4

v
a

# nafiamsthuuaidnanuussasiTIaNaN1IU UG (Key Performance Indicator)

£ Reviewing Performance Progress
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* Better Mindset for the Best You
mﬂﬁﬂmsﬁnmmauqalﬁﬁu%ﬁm
NTUIAIINIMN

MUz wauneg1afllszaninw
MILIRIANNTALLES (Conflict Management)

Lﬂﬂﬁﬂﬂ’]?ﬁ’ﬂﬂ’]iﬂiﬁ’q&l

#6 e e e e o

MIUSK1IaTuah (Emotional Quotient)




